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MANPOWER 
HIGHLIGHTS ISSUE NO. 2 
APRIL 1978 A MONTHLY LABOR MARKET INFORMATION NEWSLETTER FOR 
CUMBERLAND COUNTY 
AREA DEFINITIONS AND CHARACTERISTICS OF THE ECONOMY 
I. According to recent intercensal population estimat es compiled by the U.S. Department of Commerce , Bureau of the 
Census, Cumberland County's population increased by 7 .6 per cent between 1970 and 1975, or from 192,528 to 207,210 . 
II. The United States Department of Labor has classif ied the Portland Standard Metropolitan Statistical Area (SMSA) as 
a labor surplus area. Such a classification enables empl oyers to obtain preference in bidding on Federal procure-
ment contracts. 
OUTLOOK INFORMATION 
Nonfarm wage and salary employment should conti nue t o increase in May, with contract construction again 
showing the largest gains over the previous month. While employment in the manufacturing sector should 
· improve in general, employment increases in electri cal machinery and leather and leather products will 
probably lead the way. In the nonmanufacturing sector construction and services should again evidence 
the ·largest employment gains. Within the services sector, those industries associated with the tourist 
trade will probably witness 'the largest r i se in employment . 
LABOR FORCE, EMPLOYMENT, AND UNEMPLOYMENT 
~or Force ·Y Re~ident Employed Unemployment Unemployment Number Percent of Labor Area y This Last Year This Last Year This Laat Year This Last 
)1onth Month Ago Month Month Aqo Month Month Ago Month . Month 
Force 
Year 
Ago 
Maine Ci~ ooq' s) 463.7 455.3 457.7 433.4 423.0 416.3 30 . 3 32.3 41.4 6.5 7.1 9.0 Portland 
SMSA ... .•..•..• 84 , 200 83,100 82,700 80 , 000 78 ,600 Sebago·Lake 
76 , 200 4,200 4,500 6,500 5.0 5 . 4 7.9 
LMA 3/ .. .... . .. 10.480 10. 770 . 11.520 9 . 880 10. 070 10.420 600 700 1,100 5.7 6.5 9.5 
!/ Labqr force, employment, and unemployment data for all areas are not seasonally adjus t ed . Estimat es made independ·· 
ently for each sub-state area have been benchmarked to . and extrapolated from six-month moving averages of the cur-
rent 'Population Survey. All data adjusted to a place of residence basis. 
?:../ This month and last month figures preliminary; year-ago figures revised . 
~ The definition of this labor market area is pending approval by the U.S. Department of Labor, Employment and Train-
ing Administration. 
-JONFARM WAGE AND SALA~Y EMPLOYMENT BY PLACE OF WORK 
Number of Workers I Net Change to Percentage Change t o !/ Curren~ ~ onH, From Current Mon~~ 
Item This Last Year Last Year Last Year 
Month Month Ago Month Aqo Month Ao~ 
Nonfarm Wage and Salary Employment Y AL.._O A? g A1. l + 1.1 + 2.9 + 1.3 + 3.6 
Manufacturing ,,; f, 1 f. 1 15.3 + 0.3 + 1.3 + 1.8 + 8.5 
Food and Kindred Products 2.1 2.4 2.0 - 0.1 + 0.3 - 4.2 +15.0 
Aooarel and Other Finished Products 0 4 (l.4 0.4 0.0 o.o 0.0 o.o 
Lumber and Wood Products. Furniture and Fixtures O f, O.li o., + 0.1 + 0.1 +20.0 +20.0 
· PaEer and Allied Products _ .,__2...JL 2.4 2.5 0.0 
- 0.1 0.0 - 4.0 
Printingt Publishingi and Allied Industries 1.n 1.0 0.9 0.0 + 0.1 o.o +11.1 
. Leather and Leather Progyc:t~ 2 Q ? A 2.7 + 0.1 + 0.2 + 3.6 + 7.4 
.. 
. Fabri~at~d Metal PrQgM~t~ 2. 1 2.1 2.2 0.0 - 0.1 0.0 - ·4.6 
Machiner~, exce2t Elect~igal 
. 
1 8 1.8 1.4 0.0 + 0.4 o.o +28.6 
Electrical Machine!Y , 1 1. 2 1.0 + 0.1 + 0.3 + 8.3 +30.0 
· Trans2ortation Equipment ' *~ •.. O R 0 8 0 7 0.0 + 0 1 0 . 0 +14.3 
-
All Otbet Mangfactyring , n O Q , 0 + 0 1 0 0 +1, , 0 0 
'. 
~- · ... ,.. f.7 /, hh h ii,~ 8 + 0 R + , _f, + 1 2 I + ,2" .•. 
Contract Construction 1.6 3.4 3.5 i + 0.2 + 0.1 + 5.9 + 2.9 
-· Transportation, Communication, Electric, I I 
and Gas Services 4.9 4.9 4.8 0.0 + 0.1 0.0 + 2.1 
-· Wholesale and Retail Trade 21.6 21.6 20.9 o.o + 0.7 o.o + 3.4 
-- Finance, Insurance, and 'Real Estate 6.7 6.6 6.5 + 0.1 + 0.2 + 1.5 +· 3.1 
Services exceot Domestics. ann nt-h.,. ... Nnnmf'a. 17.0 16.4 16.8 + 0.6 + 0.2 + 3.7 + 1.2 
Government 13.6 13. 7 13.3 - 0.1 + 0.3 - 0.7 + 2.3 
. Workers Involved in Labor-Management Disputes 0.0 0.0 o.o 0.0 0.0 o.o . 0.0 
... 
! I Figures in thousands. Figures . for 1978 are prel1.mir:ar~·, whil~ 1977 figures a'l:'e revised. 
·x; Refers to persons on establishment payrolls for any part of the p , y period which includes the 12th of the mont h. 
- Excludes persons involved in labor-management disputes, domesti cs in rrivate households, no~farm self-employe d 
individuals, and unpaid family members. 
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PORTLAND LOCAL OFFICE LABOR SUPPLY. AND DEMAND DATA 
. Active Applicants and Unfiiled Job Openings in Selec t ed Occupat iona l Groups 1/ 
Occupations 
Wholesa l e and Retail Trade Managers and Off icial s • • • ••• . •••• • • • • • •• • • • •• • •••• 
Service Indus t ries Managers and Official s . . • •.•.•.. • .. • . • ••••••. • •• • • ••••• • • 
Miscellaneous Managers and Officials .•.........•.. . •••.....•. • • • •••••• • • • • •• • 
Social and Welfare Work Oc·upations .••..•..• . ...••.•...•••...••.••.•.•...•••• 
Secretaries .. . ...........................•..•..•.••••..••.•••• • •••• • . •• •• •••• 
Stenography, Typing, Filing,and Related Occlpations ..••••• . •••.•.••. •• •.• . ••• 
Bookkeeper s . .. . . ...... . .............. , . · ..... · · .. • .. • • · · .. • • • • . · • • · • • · • • • • • • • 
Cashiers .•.• ...............•........•... · ·.·.·········•·••········ · ··· · • ·· • ·· 
Computing and A count Recording Occupations •• .• . . .. • •.•....• •.•.••••••••• • • • • 
Shipp ing and Receiving Clerks ...•.......•..•........•..••••.••..••.••• • • • . •• • 
Chefs and C oks, Large Hotels and Restaurant s • • •• • .• •• ••••••• . ••••• •••• ••• , • • · 
Kitchen Worker s ........................•............ . •...•..•.... . ••.•••• . ••• 
Wai t e r , Wa i t ress, and Related Food Serving Occupations ••••.••..• • •••••••••• •• 
Attendants , Hop tals, Morgue~ and Rela ted Hea l th Occupa t ions •• •• • • •••••••••• 
Port rs and Cl eaners..... . ....•......••.....•............. .• ••. •• ••••• •.• • • • 
Motorized Vehicle and Engineering Equipmen t Mechani cs and Repairpersons •••••• 
Construction and Maintenance Painters and Related Occupations •.• •• •• •• • . ••••• 
Carpenters and Related Occupations ........ . ........ . ..•••• • . • . .• • • .. •.• .• 
Miscel laneous Construction Occupations ... . .•..•......••.•.• • .•••• •• •• .. ••• • •• 
Trailer Truck Dr ivers •••.. •..•..••..• .. . • •• • . • . • • . .• ..•. ••. • • • ••••••••• • •• ,,. 
Heavy Truck Dr ivers ....... . ..• • . •. ... . •... . •...••.....•.• • . • •. •. • • • •• • •• , . , •• 
Packaging Occupations ..... . ...• . •.••• . . .•. ••••• •• •. • •••• • • ••• . • •••••• •• • ••••• 
Packaging and Material Handling Occupations . • . .• .• • • . • • . ••• • •• • • .• • • • •••••••• 
!_/ Thos e occupations which have 35 or more ac tive applicants. 
Job 
Appl icants 
44 
38 
59 
61 
42 
104 
39 
45 
98 
43 
91 
74 
85 
55 
82 
37 
41 
99 
164 
35 
59 
39 
102 
Openings 
Received 
0 
1 
1 
7 
6 
14 
6 
4 
3 
4 
13 
20 
27 
21 
30 
11 
11 
28 
26 
4 
10 
13 
48 
Source: Emp loyment Security Automated Reporting System , Table 96 . (Current Month) 
SELECTED CHARACTERISTICS OF THE INSURED UNEMPLOYED (CUMBERLAND COUNTY) 
Sex 
Mal e ... •. .. . . 
Female . .. . • . .... . .. ...... .• •.• .•••• ••• .• •.. . •• .•• ••• .• .• . ••. • •• 
I ndustry of Separation 
Contr act Construction~ ••••.•...••• • ..•. •• . •..• .• . • . · ·· ·· ·······,~ 
Manufacturing . . ...... . . . .•.•• ••• •..•. . •..• . • ... •• • • •• •• • • • • •• •• 
Reta i l Tr ad e .. . .. . . • . • ..... ..•• ••••. • . •. . . ..•• •.•.••. •• •• • • •• • 
Services .... .. . . ..... . . . .. . .•• . • •.•. • • . • • .• . ....• • • •• .••••••••• 
All Othe ... . ....... . ..... .. .. . .•• . , . • ••• . .•...• •. .. ••• • •••••• 
ADDITIONAL INFORMA1'r'ON 
An Inves t ment In Human Cap i t a l ' 
Insured Unemployed 
Percent Distribution 
69.3 
30.7 
29.5 
16.1 
18.9 
15.6 
19.9 
It: .. "" ' ; . ,. 
t/ ..... ... . ... •.• ,. 
The objec t of t his article is to aggregate the number of c l ients who have been in either subsidized or unsubsidized 
employment or training through the dire t e ffo r ts of t he Comprehensive Employment and Training Act (CETA) in Cumber-
land County. In add ition, a discuss! n of CETA' s impact on the human capital of Cumber land County will also be in-
cluded . 
Last year 3 ,083 County residents were enrolled i n various CETA programs. Of the total, 1,162 were employed in sub-
sidized public serv i ce jobs ; 828 di sadvantaged youth were enrolled i n summer work programs; 956 individuals received 
classroom, wo r k experience, or on- the-j ob training; and 137 ex-offenders were assisted back to employment. The key 
question involves the impact t his i nves t ent ha s had on the human capital of Cumberland County . At least 3,083 County 
residents benef ited direc t l y from CETA. However , if those indirect ly affected were also included the total could 
easily be three or fou times higher. Perhaps t he mos t impor tant group to be indirectl y affected are the families of 
the participants . A number of s t ud ies have shown t he disast rous effects on the family aG a whole if the principal 
wage earner is unable to find employment. Busines s in general, as well as individual firms , also benefits from the 
occupational tra ining provided . 
Like any other investment , an investment in human capit al does not normally reap i11m1ediate and substantial benefits. 
There can be no doubt, however , tha CETA in Cumberland County has provided a substantial investlllf"..nt in human capital, 
which will provide larger and larger di vidends t o t he local economy. 
This newslette r is P.Ul'il:'1: . .t,. );i m,ontn)y. t:0::ts d.i'. str in,i~ t '_o;-, 1 t:'ie 1 ubl i .. If a dditional information is · desired, contact 
Michael P. Donahue, Act i n q Mahaqer for Lahor Market In~c rmati on -- l'ort land District, Maine Department of Manpower Affairs, 
Employment Securi ty Comrn~don , l u7 El r., "" ~reet, Fortla.id, M:t i ne 04104 ; te l ephone (- u7J i 75-4141. 
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